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Board of Directors

DISTRICT 1

FRANK MYERS
RONNIE WRIGHT
KIRK RICHARDSON

DISTRICT 2
GARY ROBERTSON
DONNIE REAVES
VICTOR SIMMONS

DISTRICT 3
BINKY TAPSCOTT
TROY TAPSCOTT
BUCK MORRIS

DISTRICT 4
JEFF BRITT
JUDD SMITH

AT LARGE
C. K. GREENE
BRANDON WIDENER
ROGER WILLIAMS

VANCE WRIGHT, PRESIDENT
CHAD SHELTON, VICE PRESIDENT
TRAVIS MYERS
THOMAS EVELYN

PAST PRESIDENT
JUDD SMITH

EXECUTIVE DIRECTOR
RON JENKINS

The Virginia Loggers Association proudly
endorses Forestry Mutual Insurance as
the preferred provider of Virginia work-
er's compensation insurance. Chris Huff:
chuff@forestrymutual.com 919-810-9485

"PLEASE SUPPORT OUR SUPPORTING MEMBERS BY
DOING BUSINESS WITH THEM WHENEVER POSSIBLE.”

SUPPORTING MEMBERS

PLATINUM

Carter Machinery
Dominion Generation
Forest Pro Inc.

Forestry Mutual Insurance
James River Equipment
Turman Sawmill, Inc.

Virginia Custom Thinning & Chipping, LLC

WestRock

GOLD

Ashton Lewis Lumber Co.
B. & C. Truck Sales, Inc.
Bank of America

BITCO

Blue Ridge Lumber
Caruso, Inc.

Columbia Forest Products, Inc.
Enviva, LP

First Bank & Trust Company

Flippo Lumber Co.
Gaines & Critzer, Inc.
Georgia-Pacific Corp.

SILVER

AMA Consulting & Business Services, Inc.

Grief Packaging, LLC
Independent Lumber Co, Inc.
International Paper

Lilley International, Inc.
Martin Brothers Holding, Inc.
Morgan Lumber Company, Inc.
Northwest Hardwoods
NOVEC

Pinnacle Trailers Inc.
Richards Insurance

Setliff Law

Southern Loggers Cooperative

Bielmyer Forestry & Wood LLC

Bobcat of Roanoke

Bullock Brothers Equipment Co., Inc.

C. P. Anderson
Campbell Trucking
Colonial Farm Credit

Commonwealth Trailer Rentals, Inc.

Cottons Alley Trucking, LLC

Creedle, Jones & Alga PC

Dabney S. Lancaster Community College
Department of Forestry

Ezzell Trucking

First Citizens Bank

FOROP

Gasburg Land & Timber Co., Inc.
Honeyville Metal, Inc.

Huber Engineered Woods LLC

J. K. Enterprise Landscape Supply, Inc.
J. P. Thomas & Co., Inc.

Jewell Machinery

John Mehfoud

Key Truck & Equipment

Michelin North America

Mid-Atlantic Stihl, Inc.

Mid-Atlantic Loadrite

NAPA Auto Parts of Altavista

Parker Oil Company

Precision Husky Corp

Reimler Parts

River Ridge Forest Products, Inc.
RotoChopper, Inc.

Slusher Survey and Pierson Engineering
Sonny Merryman, Inc.

South Rivers Forestry Consultants, LLC.
Southern States Bedford Corporation
SVE Portable Roadway Systems, Inc.
T. M. Everette Claim Service, Inc.

The Counts Realty & Auction Group
Three Rivers Forestry

Tri-State Auction

Two Oaks Enterprises, Inc.

Virginia Tech SHARP Logger Program
W. R. Deacon & Sons Timber, Inc.
Woodway Stone Company



NEW LOCATION NOW OPEN.

The forestry equipment specialists at Forest Pro understand logging and recognize

the importance of machine uptime.

Now with the addition of a new store in Keysville Virginia, Forest Pro’s

coverage and responsiveness is greater than ever before

ASHLAND
. . . . [ ) [ )
High quality Tigercat machinery backed by Forest Pro| SCOTTSVILLE
service and support experts that you can count on. ok
KEYSVILLE

Contact your nearest Forest Pro location today to learn more.

FODREST PRD
SCOTTSVILLE, VIRGINIA ASHLAND, VIRGINIA KEYSVILLE, VIRGINIA
434.286.4157 804.752.7500 434.208.1818

sales@forestproinc.com www.forestproinc.com

wwtigercarcom Tigercat

Tough ° Reliable * Productive



2020 OUTLOOK

We all want to know what’s in store for our industry and individual
business owners. What does our future hold for us in 2020? Do we
have 2020 vision for our business or organization? VLA actively
seeks expert sources to help you. For our first issue, VLA researched
housing reports, economic analysis, an author and Virginia’s General
Assembly to provide food — for — thought!

Key Elements from General Assembly 2020 — Energy, Forest

Products & L abor & Management

Energy

The House of Delegates and Senate both passed strong energy bills
that promote carbon neutral energy in Virginia. Biomass is still a
source for electricity production, but those supporting these bills are
intent on eliminating biomass in Virginia’s future energy policies.
We must be vigilant in our efforts to promote biomass as a natural
renewable, carbon-free source for electricity production. Those who
support these policies are strong and bear the message that biomass
burning emits carbon in the atmosphere. They do not care that trees
are our only renewable natural resource. With sustainable forest
management, our country can use biomass in its renewable energy
policy, have plenty of forests that improve air quality.

Forest Products

The General Assembly passed HB 1021 (Personal property tax;
forest harvesting machinery and equipment). This important bill
provides that a locality may exempt from tangible personal property
taxes certain farm machinery and farm implements, which shall
include equipment and machinery used for forest harvesting and
silvicultural activities. Bill now awaits the Governor’s approval into
law.

The General Assembly also
passed HB 1348 and the compan-
ion Senate version. (Overweight
permits; forest product). This bill
clarifies that the definition of forest
products for the purpose of quali-
fying for an overweight permit for
hauling forest products includes
wood pellets. Bill now awaits the
Governor’s approval into law.

Labor & Employment

Minimum Wage: The House of Delegates and Senate passed differ-
ent bills for minimum wage increases. Debate is still ongoing over
the details. As of this writing, minimum wage could be as follows.

* From January 1, 2021, until July 1, 2022, every employer will pay
to each employee wages at a rate not less than the greater of $9.50/
hour or the federal minimum wage (FMW).

* From July 1, 2022 until July 1, 2023, the greater of $10.50/hour or
FMW.

* From July 1, 2023 until July 1, 2024, the greater of $11.50/hour or
FMW.

* From July 1, 2024 until July 2025, employees shall receive not less
than the greater of the adjusted minimum wage for the wage region
of the employer’s location or the FMW.

Earned Sick Leave: The House of Delegates is working on a Senate
bill version requiring employers to give employees earned sick leave.
Requires public and private employers with 15 (pending) or more
employees to provide those employees with earned paid sick time;
however, the provisions of the bill would not apply to an employer

that has entered into a bona fide collective bargaining agreement.
The measure provides for an employee to earn at least one hour of
paid sick leave benefit for every 30 hours worked up to a maximum
of 40 earned hours.




Virginia Tech — US Forest Service Housing Report December
2019 Conclusions

Total starts were reported at 1,608 million units in December 2019

— this is the greatest number reported since December 2006 (1,649
million units). Further, single-family starts were 1,055 million units,
the first-time single-family starts have exceeded one-million units
since July 2006 (1,042 million units). Two factors may be behind this
upsurge: 1) a mild December and 2) a large increase in the Midwest
region’s starts. Winter seasonal adjustments for the Midwest typi-
cally are greater than the other regions. Total single and multi-family
permits and new single- family sales declined month-over-month.
Except for single-family units under construction, all housing met-
rics were positive on a year-over-year basis.

Housing, in most categories, remains substantially less than their
respective historical averages. The new single-family housing
construction sector is where most value-added forest products are in-

corporated, and this housing sector has ample room for improvement.

Pros:

1) Historically low interest rates;
2) Select builders are beginning to focus on entry-level houses.

Cons:

1) Housing affordability indicates improvement;

2) Lot availability and building regulations (according to several
sources);

3) Laborer shortages;
4) Household formations still lag historical averages;
5) Changing attitudes towards single-family ownership;

6) Job creation is improving and consistent, but some economists
question the quantity and types of jobs being created;

7) Debt: Corporate, personal, government — United States & Glob-
ally;

8) Other global uncertainties.

Economic Summary for December 2019:

Sentier Research LLC Median Household Income for December
2020 “New data from the monthly Current Population Survey (CPS)
indicate that median annual household income was $65,666 for
December 2019, down by 0.8 percent from November 2019 but 1.1
percent above the median in December 2018.

Following the “great recession” defined as lasting from December
2007 to June 2009, median household income fell to its low point in
June 2011 ($56,308). The December 2019 median of $65,666 is 16.6

percent higher than the June 2011 median. The December 2019 me-
dian is 1.1 percent higher than that for December 2018 ($64,945).

Median household income for December 2019 was 6.7 percent higher
than the median of $61,571 for December 2007, the official start of
the Great Recession and 16.6 percent above the post-recession low
point of $56,308 in June 2011.

Despite numerous monthly increases following the June 2011 post-
recession low for median household income, the December 2019
median was just 5.4 percent above the January 2000 level of $62,303
(first year in this monthly series) after adjusting for changes in prices.
— Gordon Green and John Coder, Sentier Research LLC

Key Findings of Economic Report Recently Shared with
Board of Forestry

* US Economic growth expected to weaken but remain positive in
the near term.

» Housing sector remains at historically weak levels. Underlying
fundamental demand for housing demand is strong, but supply side
issues and lack of affordable homes restraining growth.

e Solid wood product markets will rebound modestly in 2020.
Production increases focused in the South.

* Opportunities in international trade markets will be limited.
Resolution of trade dispute with China will take time and growing
competition from Europe.

* Despite rising demand, softwood log prices will remain at histori-
cally low levels due to supply overhang.

< Grade conversions and capital investments have strengthened
pulp sector. Grade-conversions improve expectations for VA
mills.

* Pulpwood and lower quality wood fiber will likely come under
pressure due to increasing supply of residual chips.

Reflections of David Abbott. Southern Loggin’ Times

“The story so far in 2020 has been rain. For many southern states,
it feels like it has rained more days than it hasn't for the first two
months of this year. That hasn't helped things.

We are oversupplied on pine pulpwood, it seems. Mills are full.
There are too many loggers who are too productive because ma-
chines are too efficient, and too many landowners who planted pine
pulpwood. There's simply more supply than there is demand, and that
isn't good for anyone's bottom line.

I have heard that in some parts of Virginia pine pulpwood may be go-
ing for $3 a ton. Loggers are caught in the middle between landown-
ers wanting to get the most money for their timber and mills wanting
to pay the least for their stumpage. | have heard that some landown-

Continued on page 9




Selling and servicing territories in
North Carolina and Virginia

Contact a Bullock Brothers salesman about our
2019 inventory.

*Special Financing Available for Approved Customers ™

llock
others

Equipment Co.

SMITHFIELD, NC
(919) 934-1174

GARYSBURG, NC
(252) 410-5202

www.BULLOCKBROTHERS.com




ers have even paid loggers to thin pine plantations and leave the
wood on the ground. I think it might be harder now than it has been
in a long time for loggers and landowners and | think it is harder in
southern Virginia and northern North Carolina than it is in many
other parts, and that is somewhat of a reversal from what the situa-
tion seemed to be maybe 10 years ago or so.

And it is an easy temptation to blame the mills for low prices, and
some of those common complaints are or may well be justified. How-
ever, we should remember that this too is a supply and demand issue;
should mills pay more for a product than their own markets will
bear? It's capitalism, it's free market, and again, there is more supply
than there is demand, and that means prices will inevitably be lower.

That said, I think the thing that bothers so many loggers is that they
feel they can't count on anyone's word anymore. You make deals,
whether it's buying timber months or even years ahead, or buying
new equipment, based on projected prices, but then those prices
fluctuate weekly or even daily. Of course those companies have a
responsibility, to their shareholders if they are publicly traded, to

try to maximize profitability; but it would be nice if they would also
choose to be more than just fair and ethical in a legal sense; if they
could be less short sighted and take care of the suppliers who take
care of them, not take them for granted or treat them as interchange-
able, and if they could honor their agreements. It's understandable if
the money just isn't there, but I think some loggers feel that they can't
rely on what the mills tell them not to change with too little advance
notice; it's hard to plan when you don't know from one week to the
next how much you can haul and how much you can expect to make
from it. Again, that is just an anecdotal observation, not an accusa-
tion against any mills or individuals, none of whom I personally
know. It appears to me that some loggers feel this way, but I can't say
if it is justified or not.

Another concern for many of our logging friends in Virginia is the
near monopoly some companies have on consuming mills in some
areas. I've been told that a logger or landowner may only have two
options for some products in a 300-mile radius, in that all the mills
are owned by the same two or three companies. If you don't like the
price they set, what can you do? Where else can you go? Virginia
loggers have also pointed out to me that certain power companies
that use wood have no loyalty or, as one logger put it, "warm fuzzy
feelings," for loggers; they are not in the wood business, they are in
the business of making money (of course), so when prices no longer
make sense for their purposes, they will cut off wood in a heartbeat.

It goes without saying that trucking, insurance, labor, equipment
costs, regulations, and all the other usual complaints continue to
bedevil logging business owners. Some on the southeast and Atlantic
coast states who have had hardwood exports as a major piece of their
pies have suffered due to the trade war and tariffs with China, but
perhaps this situation is improving.

It's already been 11 years since we hit the lowest part of the reces-
sion; I'm not sure we fully realized or appreciated the recovery, but it

has been about 8 years since things got better (of course that varies
from state to state, county to county and even logger to logger; when
some were doing badly, others were doing well, and vice versa; and
when some started recovering, others never did or found theirs de-
layed). Overall, I think things started improving pretty well in 2012.
My point is: the market is cyclical, and we are currently in a low
point. It feels like the recession was recent, but it was over a decade
ago. Things got better, whether we knew it or not, and now the pen-
dulum for some has swung back again almost before we realized it.
The good news there is that it will again swing for the good side, but
who knows when.

It affects loggers, landowners, mills, equipment sales; if affects
us, too. Ad sales are down for us. In some sense we are all in this
together and it does all tie together.

Again, I do so wish I knew how to unravel the knot and come up
with some advice that could help loggers. I'm not sure that there

is a perfect solution that will work for everyone. Perhaps my best
advice is to try to diversify. I've known many loggers who also get
involved in cattle and farming, in timber dealing and land, real
estate ventures, equipment dealerships (think the Tapscott brothers),
truck repair shops; I knew one in Georgia who also owned a Zaxby's
franchise. Eric Chambers was and still is a logger who also designed,
patented and marketed his Chambers Delimbinator, and others have
embarked on similar ventures. Of course, in the very old days few
logged full-time all year long; many logged parts of the year and
farmed part of the year. Perhaps it would behoove some to, in some
way or to some extent, consider revisiting that business model. Not
putting all of one's eggs in the same basket is old but good advice, I
think, especially with a basket prone to volatility and highly vulner-
able to uncontrollable outside factors.

I do think things are looking somewhat down at the moment, but I
suppose the silver lining in which we might find consolation is in this
thought: how much lower can it go? Let's hope we like the answer to
that.”

VLA plans to bring new data and reflections on our businesses and
markets through our 2020 publications. Although markets may
seem at a low point for many, we believe bringing attention can
offer something positive. If one idea helps one business, then we’ll
celebrate that small success.

Our goal is to bring information to everyone. Better information
may lead to better decisions. The result may be a better vision about
our future. Please let us know what you would like us to cover in
future issues.

We are like the mighty Oak! How we remain strong depends
on our “roots”! Let’s “hold on”, believe in our strengths, for
this too shall pass.




Love Lives On Even When Those We Love Go to Heaven
-Memories of Those Who are No Longer With Us Live On

Brad Gentry Clayburn E. Morris

David Glen Morris ’k

Danny Goodbar

Roger Dunnevant

Ricky Deacon Jeffrey IV, Wright

) Jim Mooney
Kenneth S. Morris .
William W. Scoit _
) Robert Gilbert
Maynard E. Morris Joan Wright
Mary Stewart Garner Dickie Dudley

/.
,Af

Robbie Robertson Lester Campbell

[Ny

C. W Moore

Charles Aubrey

Muriel M. Wright

David Clary ./ Mary Lewis

If you would like to add your loved one's name to the
VLA Tree of Life, contact VLA.




EXECUTIVE DIRECTOR’S CORNER

Ron Jenkins

Kicking Off 2020

Virginia Loggers Association kicked off the new year with an informative board
meeting. Guests included our board members along with Congresswoman
Abigail Spanberger, Secretary of Agriculture & Forestry Bettina Ring, State
Forester Rob Farrell and many VLA family members. Ricky Allen, Jason
Critzer and Peter Schurig joined us to compliment discussions.

We put all our issues and concerns on the table and asked our members to
describe each in detail to help our guests better understand our industry. Board
members Vance Wright, Frank Myers and Buck Morris spoke on issues very
dear to them. The issues consisted of markets, biomass, insurance, contractor/
employee status, broadband and transportation.

Our meeting went very well. We are grateful to Binky Tapscott and his staff for
setting up the meeting room and providing all the refreshments. This was our
first ever board meeting with white tablecloths! Very nice touch Mr. Tapscott!

Most satisfying was the quality of how our members illustrated the issues. Our
guests really listened and heard our concerns. We are grateful to Bettina Ring
and Rob Farrell for providing excellent overviews of Virginia from each of their
roles in state government.

For example, VLA board member Thomas Evelyn gave an excellent example of
the situation on rural route 249 through New Kent County and the hazards for
log trucks. He explained the schools, citizen driveways, speed changes and
traffic and said that [ — 64 ran parallel to the highway and that log trucks should
be able to haul the same weight on the interstate. Congresswoman Spanberger
responded that she really understood because she had family in New Kent and
knew the roads. This was one of those “light bulb” moments and we felt a small
breakthrough.

During Frank Myers’s presentation on broadband, Congresswoman’s scheduler
had texted me to see if she had safely arrived. Although I could receive her mes-
sage, | could not get a text message or email out from the rural area to tell her
that Congresswoman had arrived without delay. Although everyone laughed
because of the timing following Frank’s presentation, it emphasized the
importance of broadband and having good internet connections for rural
business owners.

Following the meeting, Secretary Ring has reached out to get
more information about the broadband issues for rural businesses.

Congresswoman Abigail Spanberger signed onto the HR1785
Careers in Logging three days following her visit to VLA’s board
meeting.

Congresswoman Spanberger delighted everyone with her listening
skills. Taking what appeared to be 3 + pages of notes, she told us

about her role as Chair of the Sub-Committee on Conservation &

Forestry. While speaking she pinpointed her interests in our areas
and talked about her challenges and hopes.

She was presented with a sweatshirt, toy Tigercat model and more
from Forest Pro and VLA. Accepting our gifts was a highlight for
all.

Our elected and appointed leaders listened carefully to the issues
your fellow members (Frank Myers, Jason Critzer, Buck Morris,
and Peter Schurig) described to them. Time spent in the board
meeting and the one — on - one meetings were helpful to get our
message across in early 2020.

We plan to keep up our dialogue with our leaders in the federal
and state government. Our next federal opportunity will come
during our visits with Virginia’s elected congressional leaders
April 1-4. Our primary goal for those meetings will be federal
legislation that authorizes Virginia’s maximum hauling weight on
interstate highways.

Next board meeting of the VLA is March 21. If you have a hot
topic for your board’s consideration, please send it to me for the
agenda.




~ have much down time and | know everyone | work with in Parts and Service, and
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" “James River stands out from the rest because of their service availability. I never

| have good relationships with them. If something happens, all I have to do is make
one phone call, and we're back at it. They go above and beyond for me all the

time, and that’s why | run all John Deere out here. * S 0 Uth H | | | V A 23970
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We Specialize in:
Trailers - New & Used
Service Department
Parts - We Ship Anywhere

www.pinnacletrailers.com
Inventory Arriving Daily!
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New location in St George, SC —near Charleston !
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Thanks for letting us follow you!!




Michelin North America, Inc.
Tire Discount Program

Members of the forest products industry joined Governor
Northam, Secretary Bettina Ring and Rob Farrell for some Q
& A about our industry and phot-op on January 22 following a
legislative breakfast event. VLA Board members Chad Shelton

and Kirk Richardson attended along with VLA members Palmer
& Nicole Dugger, Michael Harold, Jason Critzer, Kirby Funder-
burke, Jay Phaup and John Magruder.

SAFETY SEMINAR

JUNE 24,2020 | 9AM— 3 PM

KEYSTONE ANTIQUE TRUCK & TRACTOR MUSEUM

Speakers:

Sean Stewart, Virginia State Police

Craig Feister, FMCSA

Stephen Setliff, Setliff Law

Scott McKee and Chris Huff, Forestry Mutual
Insurance Company

Tom Everette, T. M. Everette Claim Service
Brian Daglian, Omni Tracs

Financial Sponsors:

Forestry Mutual Insurance
Gaines & Critizer, LTD
Donnie E. Reaves, LLC

VLA Board of Directors has some exciting
news to share with all members. VLA Board
of Directors and Michelin entered a partner-
ship to provide VLA members with great
discounts on purchases of Michelin tires.
Michelin North American, Inc. is a member
of the VLA and only VLA and members of
other state logging associations have access
to Michelin's tire discount program

You must follow the procedure below to open your account and
receive the full benefits.

Below is the process of setting up a Michelin Account and the
quidelines.

Michelin Logging Program
1) Interested VLA Members should reach out to your Local Michelin

Dealer.

2) Complete the application and send it to Desmond Hall (desmond.
hall@michelin.com) or Kallie Golicher (kallie.golicher@michelin.
com) They will verify the account with Ron Jenkins.

3) Once the application is verified it will be sent to Michelin for ap-
proval.

4) Michelin will provide the customer with a Bill To and Ship To
number. (Account Number)At that time they will have to Register
their account at Michelinb2b.com and upload their Credit or
Debit Card.

5) Program available to ALL members with the VLA.

6) Program for Michelin and BF Goodrich tires. Tires available are
Truck, Light Truck, Passengers Car, Agricultural Tires, Industrial
Tires, Off Road Tires, Retreads

7) Once a member is registered on Michelinb2b they will have access
to all their purchases reports and pricing

8) Members can go to any Michelin dealer to purchase tires

9) Tires cannot be ordered online or shipped to customer. They must
go through a Michelin Dealer.

Please let me know if you have any other questions. Thank you!

You may also direct your inquiries direct to the following Michelin
contact:

Desmond Hall

Territory Business Manager

Michelin North America, Inc., Richmond, VA
(804) 993-4119 | desmond.hall@michelin.com




Check out our inventory.
Give us a call!

800.533.1006 ext. 8676
sonnytrailers.com

Serving Virginia Loggers & Truckers since 1986

Gaines & Critzer, Lt0. N

Specialized insurance coverage for:

¢ Exclusive, Competitive Logging
Equipment Programs

e Workers’ Compensation Scott Critzer
Representing numerous companies
including BITCO and Forestry Mutual

e (General Liability Troy Gaines
ol A Troygaines@gainescritzer.com

Jason Critzer
jeritzer@gainescritzer.com

scottcritzer@gainescritzer.com

Proud members
and supporters of
VLA, VFA, VFPA and CLA
Licensed in VA, NC, and WV

facebook.



NEWS AND
UPDATES FROM

FOREST
OPERATIONS
EXTENSION
SPECIALIST

SHARP LOGGER SURVEYS ARE IN

Our 2019 SHARP Logger survey has now been completed. We had over 600 responses to the survey, which
means that over 600 people took the time to sit down and fill out our questionnaire to provide us more informa-
tion about themselves and their operations. Without everyone taking the time to complete the questionnaires,
this survey wouldn’t have been possible. So first and foremost, I wanted to say thank you to those that com-
pleted the questionnaire. This is the third survey of VA SHARP Loggers with previous surveys completed in
2009 and 2014, so we can now show changes in Virginia’s logging operations over the past decade. We have
just begun the process of analyzing the data and | plan to present much more detail at the VLA annual meeting
coming up in August and will also share some additional details through future articles here as well.

Of the responses that we received, about 250 of them were from logging business owners, or in other words it
represents feedback from about 250 logging businesses from across Virginia. As in the past, this data shows
us just how much variability there is in logging operations among the different regions in Virginia. There

is considerable variability in the types of equipment, size of operations, and types of harvests they perform.
Much of this variability in operations is due to difference in topography, forest types, markets, as well as the
individual preferences of logging business owners.

It is probably no surprise to most of you that this survey also showed that the average age of logging business
owners continues to increase. When we did the first survey in 2009, the average age of logging business own-
ers was 48.7 years. In 2014 it had increased to 51.2 years, and now the average age of logging business owners
that responded to our survey was 53.1 years. This is not necessarily something that is unique to Virginia
loggers or even to loggers in general. Others have noticed an increase of the average age of loggers in other
regions of the US and this is part of a nationwide trend for a lot of industries.

In addition to the aging logging workforce, the survey results also provide some insight into how changing
markets and changes within the overall industry have impacted operations. As you all know, logging is a
challenging industry and this survey helps to show some of those challenges. The questionnaire asked loggers
to identify the biggest challenges they face in their operations. Again, it’s probably not a surprise that some

of the most common responses to this question were things like trucking, finding dependable and qualified
employees (including truck drivers), and dealing with costs related to fuel, insurance, and equipment repair.
Other common responses included challenges associated with the weather, as well as market variability.

We added some additional questions to the survey this year and it showed that many logging operations are
starting to use technology such as dash cameras as part of their operations and some are even utilizing drones
in their operations. This survey provides a great way to show the current characteristics of logging operations
across the state and to see how they have changed over time. | look forward to seeing you at the annual meet-
ing and sharing much more detail on this survey.

Mike Pickrel

Sales

Gasburg Land and
Timber Company, Inc.

Joey Jones
Over 50 years of experience
NAPA Auto Parts working for you!
716 Main Street Chipper Available
Altavista, VA24517 6894 Christanna Highway
Gasburg, VA 23857
434-369-6555 Business: (434) 577-2101

434-944-4554 Cell Fax: (434) 577-2362




VIRGINIA DEPARTMENT OF FORESTRY

EFFECTS OF DIFFERENT LEVELS OF UTILIZATION
ON LONG-TERM SITE PRODUCTIVITY

Forests cover nearly two-thirds of Virginia and provide over $21
billion and nearly 108,000 jobs to our economy in addition to many
other environmental and social benefits. Over the last 75 years or so
research by federal and state forestry agencies, universities and forest
industries has taught us how to grow more productive and healthier
forests in less time (shorter rotations) than ever before.

As in agricultural systems, the removal of all or parts of the crop
plants potentially influences the site. In the case of trees, water
quality and quantity, aesthetics, wildlife habitat, fire hazard and long
term site productivity (LTSP) may be affected.

LTSP is a critical attribute of Virginia’s forest ecosystems. Site pro-
ductivity is broadly defined as the capacity of a forest site to capture
carbon and convert it into biomass; but the attributes most frequently
used as indicators of site productivity are various measures of tree
growth (size, volume per acre, biomass, etc.). Site productivity can
be affected during harvest by forest floor disturbance or removal,
soil erosion or compaction and the amount or frequency of biomass
removed.

Since at least the early 1980’s, interest in using forests as a source
of renewable bioenergy has periodically peaked. Decades ago this
occurred as a result of high fossil fuel prices. More recently, con-
cerns about the combustion of fossil fuels and climate change have
increased interest. Deriving bioenergy from forests could involve the
utilization of more of the trees than traditional “stem-only” harvests
— particularly smaller stems and branches in what is often referred
to as “whole tree” harvesting. Studies indicate that the amount of
additional residue that could be harvested is between 10 and 45 tons
per acre for pine forests and 22 to 38 tons per acre for Appalachian
hardwoods. This could be combined with more frequent removals
of these smaller stand components. The scenario of more complete
biomass removal on a shorter rotation raises a new level of concern
about potential negative impacts on LTSP.

Because LTSP is vitally important to the health and sustainability
of forests, which provide significant ecological, social and economic
value, it has been a concern of forest managers for decades and has
been widely studied.

Perhaps the best example of this research is the North American
Long-term Soil Productivity Program. This effort by the U.S. For-

est Service and numerous collaborators began in 1989 to quantify
the short- and long-term effects of different intensities of timber
harvesting and biomass removal on soil productivity at more than
a hundred study sites located across North America. The test sites
include plots with stem-only, whole tree, and complete removal of

all material down to mineral soil. The 10-year assessment of harvest
effects showed that forest sites are generally able to experience high
levels of biomass removal with little or no negative effect on seedling
growth and nutrition. There was no evidence that soil productiv-

ity had been seriously impaired in the first 10 years despite massive
removals of surface organic matter and substantial soil compaction.
Whole-tree harvesting or whole-tree plus forest-floor removal did not
consistently reduce tree growth or foliar nutrients compared to stem-
only harvest. The data suggest that removing surface organic matter
reduces productivity more on poorer sites than on better sites, but the
difference is not statistically significant across the program. Some
pine stands in the Gulf Coastal Plain, for example, showed 15-20
percent reductions in pine growth following whole tree removals.

Relevant research findings from other projects include:

e Whole-tree harvesting as part of a thinning operation is con-
siderably less likely to diminish site productivity than as part of a
final harvest.

 In northern hardwood forests no difference was detected in
growth, biomass or species composition of regeneration following
whole-tree vs conventional harvesting.

* In southern pine forests, increased utilization is often credited
with increasing productivity by improving planter access (more
trees planted per acre) and planting quality (more seedlings planted
correctly), leading to better survival.

» The risk of negative impacts varies by site. Highest risk occurs
in stands characterized by shallow depth to bedrock, lower clay
content, drier aspects and lower organic matter content.

» Although not often possible or practical, adding organic matter
to a harvest site can increase nutrient availability.

* Where negative effects do occur, they can be mitigated by ferti-
lizer application.

In summary, increased harvest utilization does not consistently

or universally diminish site productivity. Removing more mate-
rial more frequently can negatively impact LTSP on sites which are
already nutrient limited or otherwise low in productivity, but even
on these sites productivity can be restored or even improved by the
application of fertilizer. At least one economic analysis has shown
that the value of the bioenergy harvested is greater than the costs of
harvest and fertilization. So on the majority of sites more risk arises
from erosion or compaction than from increased utilization per se.
Complying with BMPs is still the best way to protect LTSP.
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2020 Vision - The Future of Our Forests

Virginia Loggers Association Annual Conference
Join friends at The Hotel Roanoke & Conference Center

Make Your Room Reservations Now

Toll free @ 866-594-HRCC (4722)
Booking Website:
https://book.passkey.com/e/50038453

Sponsoring for Success

Speakers

Shawn Baker, Scott Barrett, Christina Hager (Invited),
Chris Huff, Nikki — Dee Ray, Bettina Ring, Stephen Setliff,
Abigail Spanberger (Congresswoman Invited)

Fun Events

Successful conferences are due to generous sponsorship by businesses and individuals like

you! Thank you for your donations!

$7,500...Exhibit space, 3 registrations and recognition in all promotional materials.

Group Spa

Adventure Experiences
& Tours

$5,000...Exhibit space, 2 registrations and recognition in all promotional materials.

.... Exhibit space and recognition in all promotional materials.
Exhibit space and recognition in all promotional materials.
Exhibit space and recognition in all promotional materials.
Exhibit space and recognition in all promotional materials.

Recognition in all promotional materials.

Please choose your level of support and send your payment to Virginia Loggers
Association, 5251 Tavern Lane, Goochland, VA 23063. If you prefer to sponsor a
single event, please contact Ron Jenkins at info@valoggers.org.

Appalachian ‘Shine &
Spirits’, Craft Beers,
Winery

Kayaking & Tubing

Pick your event from above.

Email info@valoggers.org.




COMMITTED
TO THE

FORESTRY

INDUSTRY

We're a member-owned lender
providing financing since 1916:

» Operating capital

« Timber land acquisition

« Sawmill equipment

- Harvesting equipment

» Hauling equipment

+ And much more!

800-919-FARM 804-746-1252

Western Virginia Eastern Virginia
and West Virginia and Maryland
€@ FARM CREDIT

www.farmcredit.com o

LENDER

Virginia LOggerS: Give us a call or come by M-Th 7-4

Please keep our Gordonsville, VA log and Friday 7-11.

. . I
yard in mind for your Poplar Peelers! 100 Martinsville Avenue,

Gordonsville, Virginia 22942

Call Larry Poore with any questions!
Office: 540-832-2800

We're Offering Cell: 540-894-3845
Top Dollar for
Vg See our specs and standards on
Facebook:
At Columbia Forest Products, https://www.facebook.com/
we’ve got a great appetite for CFPGordonsville/

Poplar peeler logs...we want
to be a priority destination
for your next load!




Peterbilt is pleased to offer the American Loggers Council (ALC) the following
rebate incentive:

Program Details:

Members receive a $2,000 CASH rebate on Models 567, 367, or 365.
Limited to three (3) rebates per member for calendar year 2020.
+ ALC members must be in good standing for at least 90 days prior to taking retail delivery.

+ ALC members must take retail delivery between January 1, 2020 and December 31, 2020.
Retail delivery is defined as the time the ownership of the truck is transferred from the Peterbilt
dealer to the customer.

Other Details:

Request for customer rebate incentives must be received by ALC within 90 days of
taking retail delivery.

+ Allow 6 to 8 weeks for check to process.

This program may not be combined with any other rebate offers from Peterbilt.

Cotondilt




FEBRUARY 2020

By: Dave Duren, Coordinator — Texas Logging Council

So, I'm driving south bound on U.S. 59, just entering the city limits of Diboll, and on
the left, behind the car/truck fuel convenient station, sits a state trooper unit with a
loaded log truck. Curiosity gets the better of me, so | made a U-turn to check it
out.

| recognize the trooper as one who presents in logger training and education for
the Texas Logging Council (TLC), and | pull up beside him as he was walking
alongside the log truck trailer. | greet the trooper and ask him how he was doing; you know, the typical cordial
greeting. However, since he knows what the TLC is trying to do to promote truck safety, he voluntarily gives me
a few details about the stop. He does not name anyone, and | don't even think there is a company name on the
side of the door. It's just another log truck going through a typical inspection.

What | learned about the incident really begs the question, HOW and WHY does this stuff keep

happening? For three years I've been the TLC's coordinator and heard this statement numerous times, “so and
so isn't pro logger trained, doesn’t have the proper insurance, and yet they roll into these mills just like the rest
of us.”

What am | talking about with my question? It turns out the driver of this truck did not have a proper driver's
license and, by the way, didn't have one the last time he was stopped in the same truck by the same trooper a
month or so ago. The truck and trailer were not registered, and there was no insurance. With the appearance of
the tires and the apparent lack of maintenance, | would not have been caught dead in that truck.

Two things are happening here. The State has a revolving door policy when it comes to removing unlicensed
drivers from the highways, and some of the area mills have a “look the other way policy,” because they are
certainly not checking anything.

This past year the conversation in several people’s minds has been, “where are we going to find enough trucks
to log the mills?” Truck safety is being preached basically from shore to shore in the hopes of stabilizing rising
insurance rates threatening the profitability of logging contractors.

How long do you have to dance with a gorilla? Until the gorilla slams you down, or gently releases
you. Sometimes, it's hard to tell who the gorilla is.




2020 WESTERN STAR ASSOCIATE REBATE-
US ALC ASSOCIATIONS

Western Star is proud to sup-
port and extend the associa-
tion rebate for members of the
American Loggers Council
(ALC) and its affiliates. Deal-
ers can apply the rebate to the
truck purchase or process a direct rebate to the customer. ALC
Members may qualify for a rebate when they purchase a brand
new Western Star 4900 logging service truck; the leading
brand in the logging industry.

VIRGINIA LOGGERS ASSOCIATION

Members can now enjoy the power and versatility of a Western
Star truck, which have been manufactured for higher payloads,
better maneuverability, serviceability, and equally important,
durability and dependability.

Western Star Trucks reserves the right to terminate this pro-
gram at any time without notice. Transactions submitted and
approved for this offer are subject to audit at any time. Western
Star reserves the right to charge back any incentives provided
if found that the transaction does not fully meet the program
requirements.

Rebate amount is based on truck model and configura-
tion:

* $3,000 for 4900 model with vehicle service code of A85-012,
logging service truck

Requirements:

* Valid only on vehicle service data code of A85-012, log-
ging service truck.

*Valid only on StarQuote pricing.

* Not valid with stock truck concession or other program
incentive claims.

* Verification of membership or affiliation status with ALC.

» Association membership must be valid for at least 90 days
prior to retail sold date.

« Trucks must be new and never been retail sold regardless of
model year or mileage.

» Maximum of five (5) trucks per customer/company in a calen-
dar year.

* Rebate claim must be processed within 30 days of retail sale
date.

» No gliders or used trucks are eligible.

» Only one association rebate can be applied per claim per
truck.

Process:

1. Association member advises dealer he or she is a member
of the American Loggers Council or affiliate organization, and
asks dealer to verify membership with ALC.

o To verify membership, dealer needs to contact Mr. Daniel
J. Dructor, American Loggers Council via e-mail at ameri-
canlogger@aol.com or by phone at 409.625.0206.

o Please identify yourself as a Western Star Dealer request-
ing approval to offer a discount to the customer. Provide
applicant name, organization, and membership number, if
applicable.

o Mr. Dructor will verify and provide you with an approval.
He will also send a copy of the approval to
WST.Dash@Daimler.com

2. Association member makes his/her best deal on up to five
(5) new trucks.

3. Dealer report and enter the retail sale date and warranty
registers the truck(s).

4. Dealer submits a TIA using request type, Trade Association/
Sales Rebate category

o If Association does not have a membership list or number,
proof of membership (i.e. Membership Card or Membership
dues receipt) must be attached in TIA system.

5. Dealer submits Rebate Claim Form through the DASH.

6. Association membership and truck sale are verified before
TIA is processed.

7. Dealer can apply the credit as requested by the customer/
member:

o Dealer credits customer’s parts/service account with full
rebate amount.

o Dealer pays the customer full rebate directly.

Western Star will send a Thank You letter to the customer to
thank them for their purchase listing the rebate that was pro-
cessed.

Dealer is responsible for ensuring all conditions of this
program and Association memberships are met. TIA’s will
not be approved if any condition or Association member-
ships are not in accordance with this program.

For questions, please contact WST.DASH@Daimler.com



Virginia
Department
of Labor and
Industry

Marinho Goncalves
Safety and Health
Consultant

VOSH - OSHA State Plan
1570 E Parham Road
Richmond, VA 23228
Phone: (804) 371 3104
Ext: 106
marinho.goncalves@
doli.virginia.gov

https://www.dolivirginia.gov
Ivosh-programs/consultation/

VIRGINIA DEPARTMENT OF
LABOR AND INDUSTRY

— Logging Sector (Personal Protective Equipment — PPE) —

The logging sector workforce has an increased hazard exposure, due to the nature of the work performed.
Personal Protective Equipment (PPE) has a key role in protecting our workforce on the day-to-day activities,
so it is important to know the basics.

HIGHLIGHTS OF PPE REQUIREM EN TS 15—

PPE must be inspected prior to use on each work shift to ensure it is in serviceable condition per OSHA
standard 29 CFR 1910.266(d)(1)(i) - (ii)).
The following PPE must be used when hazards make it necessary - per OSHA standard 29 CFR 1910.266(d)
(D (iii) - (vii)).
Except for foot protection, all PPE must be provided by the employer at no cost to the employee.
e Head Protection;
Hearing Protection;
Eye/Face Protection;
Leg Protection;
Foot Protection;

Hand Protection.

PERSONAL PROTECTIVE EQUIPMENT (PP ) e —

e Head, ears, eyes, face, hands, and legs;
e Must be inspected before each use;
e [t is the employers responsibility to ensure workers use adequate PPE.

HEAD PR 0T E G T 10N 1

e Many loggers are killed by being struck in the head;

e Without a Hard hat, even the smallest piece of wood can be deadly;
e Hard hats are designed to absorb energy;

e Must be ANSI approved, look for the ANSI stamp;

e Must be worn!

HEARING PROTECT (01N e —

e Must be chosen to limit exposure to less than 90 decibels (dBA)
for 8 hours;

e Muffs or plugs;

e Must be used and cared for according to the manufacturer
specifications.



Typical Noise Levels & Time Weighted Averages (TWAS)
(Source: West Virginia University)

e Timber Cutter - 104 TWA (dBA);
e Skidder - 88 TWA (dBA);

e [oader - 85 TWA (dBA);

e Dozer - 97 TWA (dBA).

Typically, the timber cutter and dozer operator exceed OSHA’s 90 TWA (dBA), and need protection.
All workers should use protection at a Logging Work Site.

e Eye and Face protection must be worn;

e Equipment must comply with ANSI standards, look for ANSI approval;

e No regular glasses or sunglasses unless ANSI stamped;

e Logger type mesh screens are considered to be the best protection for timber cutters!.

LI
PROTECTION

e Each worker who operates a chain saw must wear leg protection;
e Chaps / Logging Pants are made of cut resistant material,

e They must extend from upper thigh down to boot top;

e Must be UL approved, check the tag.

e Employers must ensure that workers wear boots;

e Boots must be heavy duty and water repellant;

e Boots must cover and support the ankle;

e Cut resistant boots are required for chainsaw operators;

e Cut resistant boots are UL approved as cut resistant, check the tag;
o All workers should use gloves and gloves are required of all workers
who handle wire rope.

The OSHA Logging eTool provides additional valuable information on PPE for the Logging Sector.
https:/www.osha.gov/SLTC/etools/logging/manual/logger/personal _equip.html

All employees prior to working for a company need to be trained when assigned new tasks or equipment and on PPE correct
use for each task. Workers who need training must work under close supervision of designated person until they prove they
can safely perform their duties.

THINK SAFE, WORK SAFE, BE SAFE! MAKING VA A BETTER PLAGE T0 LIVE AND WORK!




V@S’H[ FREE ON-SITE
CONSULTATION SERVICES

h. b €. . A & A& 4

ASSISTANCE TO VIRGINIA’S EMPLOYERS TO
ENHANCE SAFETY AND HEALTH PROTECTION FOR THEIR EMPLOYEES.
OFFERS NO-COST AND CONFIDENTIAL

OCCUPATIONAL SAFETY AND HEALTH SERVICES

PROMOTING SAFE
LocEING OPERATIONS

h. hh €. . @ S A -

SAFETY AND HEALTH WALK-THROUGH SURVEYsS: Hazards and violations will be identified during a
walk-through at your place of business. This walk-through is similar to a VOSH compliance inspection, ex-
cept no citations or penalties will be issued.

ABATEMENT ADVICE: Any hazards or violations identified by the consultant will be discussed during the
walk-through, including guidance on eliminating existing and potential safety or health hazards.

TRAINING: Can be conducted on-site if requested and recommendations for ongoing training will be provid-
ed.

PROGRAM ASSISTANCE: Assistance will be provided to develop safety and health programs that will pre-

vent injuries and illnesses by eliminating and controlling hazards.

Department of Labor and Industry

VOSH CONSULTATION PROGRAM Office Locations
CENTRAL REGION OFFICE

NORTH RUN BUSINESS PARK

1570 E PARHAM ROAD

RICHMOND, VA 23228

MARINHO GONCALVES

PHONE: (804) 371 3104 | EXT: 106

Fax: (804) 371-3166

E-MAIL: MARINHO.GONCALVES@DOLI.VIRGINIA.GOV




Legal Issues for Logging
Businesses

The Setliff Law Firm, Virginia
Loggers Association, and the
Virginia SHARP Logger Program
are proud to present this training
for loggers and  supporting
businesses on legal issues and
business management. Be ready to
meet legal challenges as we cover
the following topics:

e Contracts and business issues,
including dealing with
independent contractors and the
role of brokers

 Employment law ISsues,
including what is acceptable or
not during the hiring process,
how to handle employee
discipline, retaliatory discharge
and Title 7 claims

* Investigation and defense of
personal injury and property
damage claims

e Investigation and defense of
OSHA investigations

Sponsored by:

Virginia Department of
Forestry Headquarters
900 Natural Resources Dr
Charlottesville, VA 22903

Friday, April 10,
2020
10am-3:30pm
5 CE Credits

Reqistration is Required

To Reqister: contact
SHARP Logger Program
540-231-6494
sharplogger@vt.edu

Virginia Cooperative Extension programs and employment are open to all, regardless of age, color, disability, gender, gender identity, gender expression, national origin, political
affiliation, race, religion, sexual orientation, genetic information, veteran status, or any other basis protected by law. An equal opportunity/affirmative action employer. Issued in
furtherance of Cooperative Extension work, Virginia Polytechnic Institute and State University, Virginia State University, and the U.S. Department of Agriculture cooperating. Edwin J.
Jones, Director, Virginia Cooperative Extension, Virginia Tech, Blacksburg; M. Ray McKinnie, Administrator, 1890 Extension Program, Virginia State University, Petersburg.




SETLIFF'S LAW - -

What is the Dillon Rule and Why Should Trucking
Care About It?

The age-old argument of where the power of lawmaking should
reside - state or local - began with a man named John Forrest Dillion,
who was Chief Justice of the lowa Supreme Court. In 1868 he stated
a rule of law known as the Dillon Rule doctrine that has come to
govern how 39 states, including Virginia, interact with local and mu-
nicipal governments within those states. In In Merriam v. Moody’s
Executors, 25 Iowa 163, 170 (Iowa. 1868), Judge Dillon stated:

It is a general and undisputed proposition of law that a munici-
pal corporation possesses and can exercise the following pow-
ers, and no others: first, those granted in express words; second,
those necessarily or fairly implied in or incident to the power
expressly granted; third, those essential to the accomplishment
of the declared objects and purposes of the corporation — not
simply convenient, but indispensable; fourth, any fair, reason-
able, substantial doubt concerning the existence of power is
resolved by the courts against the corporation.

Stated simply, the Dillon Rule means that local governments are
limited to the powers expressly granted to them by their state. As a
Dillon Rule state, local jurisdictions in the Commonwealth are pro-
hibited from adopting laws or ordinances without specific permission
from the General Assembly to do so.

In recent years, local governments have waged a battle against ap-
plication of the Dillon Rule in Virginia without much success. Their
efforts have been turned back by General Assemblies that have un-
derstood the importance of the Dillon Rule to maintaining Virginia’s
status as one of the best states in the country for business. However,
support for the Dillon Rule may be fading as local governments have
become entangled in the debates over confederate monuments and
guns.

To understand this shift, let’s look at recent local ordinances that
have been overturned or otherwise due to Dillion’s Rule.

The City of Charlottesville recently challenged the efficacy of Dil-
lion’s Rule and lost. In response to growing calls for removal of
Confederate statues and monuments, the Charlottesville City Council
voted in 2017 to remove statues of Confederate generals Robert E.
Lee and Stonewall Jackson. A group of residents sued the City to
overturn Council’s vote to remove the statues arguing that Council
had gone beyond its authority. A circuit court judge sitting in Char-
lottesville agreed with the group of residents and overruled the Coun-

cil’s decision. The judge’s ruling was premised on the Dillion Rule.

Similarly, local governments have been limited in their efforts to
enact ordinances and restrictions on guns within their borders. The
city councils in Falls Church and Alexandria have sought in recent
years to implement local laws aimed at limiting gun use or otherwise
restricting guns in public spaces.

In late 2018, the Falls Church City Council removed 15 sections of
City Code that limited gun use in the city because they violated the
Dillon Rule. During debate on the action, the Council expressed
considerable frustration over the long-standing constraints it faces on
limiting gun use in the City because of the Dillon Rule.

The City of Alexandria learned the same lesson when residents there
inquired about enacting gun restriction laws after a group of guns
rights activists and others marched through Old Towne Alexandria
last September openly carrying shotguns and rifles. Frightened and
frustrated residents asked Alexandria police if laws were being
broken and if the police could do anything to stop the march but were
informed that Virginia is an “open carry” state. As such, the city of
Alexandria is at the mercy of the General Assembly with respect to
gun restrictions.

Is the Dillion Rule in danger of being overturned? The shift in politi-
cal and geographic power in the 2020 General Assembly has given
opponents of the Dillon Rule hope.

Legislation to loosen Dillon Rule restrictions on local governments’
authority to regulate guns and make decisions on Confederate statues
and monuments have a good chance of passing this session. The busi-
ness community is concerned that such actions will start Virginia
down the path of rolling back or outright ending the Dillion Rule,
which will lead to conflicting regulations across the state that will
increase the cost of doing business in Virginia.

This is particularly true for the trucking industry and the Virginia
businesses it serves. Those of you who were involved in trucking
since the 80s will remember the industry’s fight to end the patch-
work of state taxes, registration fees‘and regulations that burdened
interstate freight movement throughout the U.S. We now have the
International Registration Plan (IRP) and the International Fuel Tax
Agreement (IFTA) that allows carriers to deal withonly their home
state for payment of registration fees and fuel taxes everywhere they
travel. We also have the Federal Motor Carrier Safety Regulations
that preempt state laws so trucking fleets have a uniform set of rules
that govern the safety of their operations throughout the country.




SETLIFF ||| LAw

Setliff Law is the legal firm
for all your trucking and
transportation needs

Best Lawyers

BEST
LAW FIRMS

_

2019

* Freight and Property Claims

« Commercial Transactions
and Litigation

 Labor and Employment

+ Accidents, Property Damage Litigation

* Insurance Coverage Disputes

* Regulatory Compliance and
Transactional Work

* Workers’ Compensation Claims

* Negotiating and Drafting of Independent
Contractor Agreements.

Setliff Law works aggressively and efficiently to
defend the interests of the transportation
companies so they can get back to the business
of keeping America moving.

www.SetliffLaw.com

(804) 377-1260

Now, imagine if Virginia does away with the Dillon Rule and our
133 counties and cities are allowed to tax and regulate truck op-
erators in any way they want? Trucks could easily become rolling
ATMs for localities seeking various taxes and fees from every truck
traveling in or through their borders. Drivers could face enforcement
stops in every locality they enter making it impossible to deliver
freight on time and comply with hours of service requirements, not
to mention the productivity wasted to go through multiple inspec-
tions.

Virginia must keep the Dillon Rule and retain state authority over
environmental, taxation, labor, health and safety regulations. Doing
so will continue Virginia’s status as a business-friendly state and
ensure we have an efficient freight transportation system that busi-
nesses and industries in the Commonwealth depend on.

If you have questions about this article, contact Chad Murchison
at cmurchison@setlifflaw.com (804-377-1270) or Steve Setliff at
ssetliff@setlifflaw.com (804-377-1261).

For information on how you can support efforts to retain Virginia’s
Dillon Rule, contact Dale Bennett of the Virginia Trucking Associa-
tion at dbennett@vatrucking.org or (804) 355-5371.

Quality Pine Plantation Thinning
& Whole Tree Chipping

Buyer of Land & Timber

Forestry Mutual 2015 Logger of the Year

Forest Resources Association
2017 Outstanding Logger of the Year

“Quality Logging Done Right”

4356 Planters Road
Dolphin, VA 23843

C. K. Greene, Owner
vactlicawildblue.net

www.virginiacustomthinning.com

804-586-7198




Virginia Loggers Association Political Action Committee

Please support the Virginia Loggers Association Political Action Committee. No
contribution is too small! VLA wisely uses funds to support Virginia legislators in the
House of Delegates, Virginia Senate and Gubernatorial races who support the forest
industry.

We are grateful to you because your financial contributions make the difference for VLA
members receiving recognition by legislators. Without the PAC, our industry and
businesses have less power to impact political agendas good for our business.

Make the decision today to complete the form below and send a contribution today to join
others who’ve decided to strengthen our political voice in Virginia.

Thank you!

Virginia Loggers Association Political Action Committee
Solicitation Form
Please Complete & Return With Donation
Virginia Loggers PAC
5251 Tavern Lane
Goochland, VA 23063

Name:

Street Address:

City, State, Zip Code:

Occupation:

Employer:

Place of Employment:

Contribution Amount: $

Are you a U. S. Citizen or Have a Valid Green Card: Y N

“Virginia law requires all candidate campaign committees to maintain a record of the name,
mailing address, occupation information (includes type of work, employer and principal place of
business) for each individual who contributes to our committee. Your information will not be
made public if your contribution is $100 or less for this calendar year.”




WESTERN STAR 4700

11102 WASHINGTON HWY
GLEN ALLEN VA 23059
(804)-798-2906

TOLL FREE
866-422-8782

GLOBE LOWBOYS

OUR CUSTOMERS ARE
OUR STARS!!!

MqHG 50 yp
o g

& e

CUMMINS, CAT
& DETROIT
ENGINES

RHODES & ALFAB
TRAILERS & BODIES

WESTERN STAR DEALER
FOR 34 YEARS

WWW.BCTRUCKSALES.NET

WESTERN STAR 4900

CALL
FOR
PARTS &
SERVICE

ALLISON & EATON
TRANSMISSIONS

EVANS LOG TRAILERS

What YOU do Is what
WE protect.

BITCO has the right solutions
to manage your risk.

We've been providing the insurance protection and responsive services
needed for forestry-related risks for decades.

From workers compensation and general liability to auto and property
coverage, you get affordable prices along with safety and security
from a financially secure company. Best of all, you'll experience service
from people who know and care about your business.

www.BITCO.com

Insurance contracts are underwritten and issued by one or more

of the following: BITCO General Insurance Corporation and BITCO
National Insurance Company, rated A+ (Superior) by A.M. Best,

A2 Stable by Moody’s, and A+ Strong by Standard and Poor’s

BITCO Charlotte Branch Office

PO Box 474630
Charlotte, NC 28277-2747
Toll Free: 800-642-2507

* X %
*

+ @ OLD REPUBLIC INSURANCE GROUP
** **
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If you have any
questions about this

topic, please contact
Dr. Henry Quesada at

quesada@vt.edu.

How do wood products fit into Circular Economy?

Circular Economy (CE) is defined by the Hellen
McArthur foundation as “the process of eliminating
waste and pollution, keeping products and materials
in use, and regenerating natural systems.” There are
many examples of products and services that have
incorporated the principles of CE such as refurbished
cell phones, recycled batteries, tires to shoes, biogas,
and fertilizers.

Recycled pallets and reclaimed wood furniture

There are a few products in the wood products
industry that incorporate the principles of circular
economy. For example, recycled pallets, are mostly
made of used materials that come from other pallets.
New fasteners, labor, and energy are added, along
with the used lumber to create a product that has

the same functionality as a new pallet but it is more
affordable. Lumber from the old pallet that cannot

be used anymore is turned into energy or compost
material, which is returned to the biosphere. As we
can see from this example, a recycled pallet meets the
three principles of circular economy: waste elimina-
tion, keeping products in the economy, and helping to
regenerate natural systems.

Other interesting circular wood products are pooled
pallets and timber matts. The business model for
these two products is based on the principle of renting
and sharing assets and returning them to their owner
when the service is completed and where the renter
assumes responsibility of taking care of the assets
while it is used. There are many examples of leasing
products such as car rentals, car leases, construction
equipment, and cell phones. Pooled pallets have an
estimated life span of 10 years and currently there
are over 500 million pooled pallets embedded in the
global supply chain. Because of improvements in the
design of the pooled pallet, repairs are rarely re-
quired, making it easy for the pooled pallet owner to
insert them back into the supply chain. Rental timber
matts follow a similar shared business model.

Other forest products such as recycled paper also fit
the definition of circular economy but the required
processes and inputs to keep it in the economy are
larger and more complex than the requirements of
pooled pallets or timber matts. In the case of recycled
paper, the used paper needs to be processed using
specialized equipment and chemicals to be able to re-
cover the usable fibers. When comparing the recovery
process of recycled paper against pooled pallets, the
cost and impacts of recycled paper are much higher
because of the required complexity of the fiber recov-
ery process.

Commercial and residential buildings include some
principles of circular economy. Today there are over
500 reclaimed wood companies in the United States.
Recovering timber, flooring, doors and windows
from old buildings and using them as raw materi-
als or products of new products. Reclaimed wood
has become an important business activity given the
perceived value of reclaimed wood products by some
niche markets. However, some construction materi-
als such as structural and non-structural panels and
structural lumber have little or no value in many
cases.

Applying circular economy principles to wood prod-
ucts is a difficult task because it requires a business
model that works well for the investors. In addition,
the participation of industry associations, govern-
ment, the general public, and Universities is critical to
support circular economy wood products.

The Consortium for Research on Renewable Indus-
trial Materials (CORRIM), a non-profit organization,
has worked over the last 25 years in developing life
cycle assessment (LCA) reports for a large variety of
wood products. Currently, CORRIM is in the process
of incorporating circularity into its mission and vision
by creating a relevant circular economy framework
that works for wood products.

The incorporation of CE principles to wood products
would certainly increase the positive impacts of using
wood products in our society. A key part in the pro-
cess of incorporating CE principles is the design pro-
cess. In most cases, 80% of the cost and the environ-
mental impact of any products is already determined
at the design stage. Therefore, product designers are a
critical link in circular wood products.

Virginia Cooperative Extension programs and employment are open to all, regardless of race, color, national origin, sex, religion, age, disability, political beliefs,
sexual orientation, genetic information, marital, family, or veteran status, or any other basis protected by law. An equal opportunity/affirmative action employer




VLA NEWSLETTER IS

PROUDLY PRINTED BY
JAMES RIVER

PRINTING

2900-A CEDAR LANE
COLONIAL HEIGHTS,VIRGINIA 23834

James River Printing LLC, a
family owned and operated
business since 1987, is the
perfect fit for all your
standard or custom printing
projects. There is nothing
better than a local print shop
with convenient hours as well
as excellent services. We
have over 30 years in the
printing industry providing
customers with printing
solutions and reliable
customer service as well as
custom graphic design
solutions at affordable prices.
You will receive the best
customer care and quality
product, regardless if you are
a individual, small business or
nationwide company.

WHAT WE DO INCLUDES:
Embroidery

Screen Printing
Announcements
Annual Reports
Brochures

Business Cards
Calendars

Catalogs

B&W and Color Copies
Envelopes

Flyers

Full-Color Banners
Labels

Letterhead

Memo Pads

Napkins

Newsletters

Notepads

Postcards

Posters

Programs
Promotional Products
Raffle Tickets

Reply Cards

Signs

Stickers

CONTACT US AT 804-520-1000
OR VISIT US AT
JAMESRIVERPRINTING.COM

LOG-A-LOAD

FOR KID

VIRGINIA LOGGERS ASSOCIATION

UPCOMING EVENTS

March 4": Amherst Golf Tournament Meeting at 10am

Westrock Conference Room

*Tentative date for the tournament will be May 8*

May 15 & 2"%: Logging and Sawmill Expo

If anyone would like to volunteer their time on those days
for the Log-A-Load Booth please contact Nikki Robertson
(804) 586-5413. Come out and see what we have this year!
We may have a visit from Pikachu as well!

SOME PICS FROM
LAST YEAR'S EXPO

NIKKI ROBERTSON | State Chairman | Log-A-Load Foundation
9318 W. Oak River Drive | South Chesterfield, VA 23803 | 804-586-5413
Support your state's Log-A-Load for Kids Campaign!
To find your state's Log-A-Load organization and contact person,

; visit www.logaload.org/pages/Participating_Hospitals.html
® O 0 0 0 0 0 0 0 0 0 O 0 0 0 O O O 0 O O O 0 O 0 O O O 0 O 0 O 0 O 0 O 0 0o 0 0 0 0o
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WEILER FORESTRY IS HERE. D
NEW NAME. SAME SUPPORT.

Carter is proud to offer a new line of to our customers. Although the name is new to the forestry

industry, Weiler provides a proven, dependable track record to Carter and our customers. Through this transition, Carter

will continue to support your complete equipment needs, optimizing your time, labor, fuel, and investment!

TRACK FELLER BUNCHERS
Weiler Cat Equivalent
B457 521B
B458 522B
B757 541
B758 552

Contact us today!

855.269.4725

www.CarterMachinery.com/weiler

KNUCKLEBOOM LOADERS WHEEL SKIDDERS WHEEL FELLER BUNCHERS
Weiler Cat Equivalent Weiler Cat Equivalent Weiler Cat Equivalent
K560 559D S250 525D B570 563D
K760 579D S350 535D B670 573D
S450 545D
S550 555D

LET'S GET
TO WORK.




